2> HBEmnployees Retiement Association
1355 willow way suite 221 concord ca 94520

925.521.3960 fax 925.646.5747 March 9, 2011

N\ Agenda Item 13

RETIREMENT BOARD MEETING Retirement Board Conference Room
SECOND MONTHLY MEETING The Willows Office Park
9:00 a.m. 1355 Willow Way
Suite 221
February 23, 2011 Concord, California

THE RETIREMENT BOARD MAY DISCUSS AND TAKE ACTION ON THE FOLLOWING:
1. Pledge of Allegiance.
2. Accept comments from the public.
3. Approve minutes from the February 9, 2011 meeting.

4.  Review of total portfolio performance including:
a. Consideration of any managers already under review or to be placed under review.
b. Consideration of any changes in allocations to managers

5. Receive report from staff regarding CCCERA’s long term rolling returns compared to
actuarial assumption rate.

6.  Consider and take possible action on amendments to CCCERA’s Security Litigation
Policy.

CLOSED SESSION

7. The Board will go into closed session under Govt. Code section 54956.9(b)(1).

OPEN SESSION

8.  Consider authorizing the attendance of Board and/or staff:

a. LA Trustees Network Round Up 2011, February 28 — March 1, 2011, Los
Angeles, CA.

9. Miscellaneous
a. Staff Report
b. Outside Professionals’ Report
c. Trustees’ comments

The Retirement Board will provide reasonable
accommaodations for persons with disabilities

planning to attend Board meetings who contact

the Retirement Office at least 24 hours before a meeting
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CONTRA COSTA COUNTY EMPLOYEES® RETIREMENT ASSOCIATION

CONTRIBUTION RATE PACKET FOR:
JULY 1, 2011 THROUGH JUNE 30, 2012

P CONTRA COSTA COUNTY
ﬁ‘f‘, ; EMPLOYEES RETIREMENT ASSOCIATION
d44alll 1358 Willow Wy, Suite 221, Concord, CA 94520-5728

Telephone; {325) 521-3960, Fax: (325) 646-5747
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Date:  February 7, 2011
To.  Inierested Parties and Participating Employers
From:  Marilyn Leedom, Retirement Chief Executive Cfficer
Subject:  Contribution Rates Effective July 1, 2011

At its November 3, 2010 meeting, the Retirement Board reviewed and accepted the
actuary’s Valuation Report for the year ended December 31, 2009, At its January 12, 2011
meeting, the Retirement Board adopted employer and employee contribution rates, which
will become effective on July 1, 2011. (For those who were not able {o attend the meeting, a
copy of the actuary’s December 31, 2009 Valuation Report can be found on CCCERA's

- website at www.cccera.org under the Publications link.)

Enclosed are the rates to be used effective July 1, 2011 through June 30, 2012,
Please note the following:

v

v

The rates are effective July 1, 2011 through June 30, 2012.
The interest assumption was reduced from 7.8% to 7.75% by Retirement Board action
at its March 10, 2010 meeting.

The rates are BEFORE ANY EMPLOYER SUBVENTION.

.The rates quoted here are the employer and employee required rates without taking

into consideration any employer subvention of employee contributions. Because of this,
if you subvent employee raies, you will need to compute this additional contribution and
adjust both emiployee and employer rates accordingly. A convenlent methodology and
examples are inciuded for your use on pages 5-7.

The rates are BEFORE ANY EMPLOYEE-EMPLOYER COST
SHARING,

A provision in the law allows safety members to defray the employer’s cost for the “3%
at 50" enhanced benefit. The rates quoted here are the employer and employee
required rates without taking into consideration any employee contribution to defray this
cost. If you are providing the “3% at 507 enhanced benefit to your safety employees
and if your employees have agreed to defray part of your increased cost, you will need
to adjust both employee and employer rates accordingly. A convenient methodology is
included for your use located on page 8.

The rates reflect the Retirement Board action to depool

CCCERA's assets, liabilities and normal cost by employer.

At its October 14, 2009 meeting, the Retirement Board took action to depocl CCCERA’s
Assets, Actuarial Accrued Liability (AAL) and Normal Cost both by tier and by employer
for determining employer confributicn rates. However, those employers with less than
50 active members and the Superior Courts continue to be pooled with the applicable
County tier. The depooling action resuited in six (8) general employer cost groups and
six (6) safety employer cost groups. Contribution rates within are presented by cost
group.

e CONTRA COSTA COUNTY
?‘ i EMPLOYEES RETIREMENT ASSOCIATION
R 1355 Willow Way, Snite 221, Concord, CA 04520-5728
Telephone: (925) 521-3960, Fax: (925) 646-5747
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THE BOARD OF SUFERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA
Adopted this Order on , by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:
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SUBJECT: Approving Contribution Rates to be charged end  Resolution No.
Interest fo be credited, by the Contra Costa
County Employees® Retirement Association,

Pursuant to Government Code Section 31454 and on recommendation of the Board of the Contra Costa County Employees’

Retirement Association, BE IT RESOLVED that the following contribution rates are approved to be effective for the period
July 1, 2011 through June 30, 2012, )

L. Basic Retirement Benefit Rate Component (payable as a % of compensation)

A.  TFor General Members (Sec, 31675.11 & Sec. 31676.16)
Ses aitached Exhibit A

B. For Safety Mermbers Tier A & C (Sec. 31664 & 3 1664.1)
See attached Exhibit B

C. For Employes Rates under the ghove benefit schedules —
See attached rate shests E - J,

]I.. Cost of Living Program Rate Component (payablé as'a % of compensation)

A.  For General Members (Sec. 31676.11 & Sec. 31676.16)
See attached Exhibit A

B. For Safety Members Tier A & C (Sec. 31664 & 31664.1)
See attached Exhibit B

C. For Employse Rates under the above benefit schedules -~
See aftached rate sheets B - J.

II. Non-refundabitity Discount Factors

A, For General Members
See attached Exhibit A

B. For Safety Members Tier A & C
See attached Exhibit B

ADMINISTRATION |
CONTRIBUTIONS - 1=
(Resolution)
T\Comtributions\Resolimions\Resahetion 7-5-11 rates. doe



*The Pension Obligation Bonds (POB) issued by the County in March 1994 and April 2003, affected contribution
rates for certain County employers. The following non-County employers who participate in the Retirement
Association are referred to as “Districts™. All other departments/employers are referred to as “County™ inchuding
the Superior Court of California, Contra Costa County.

*Bethel Island Municipal Tmprovement District
*Byron, Brentwood Knightsen Union Cemetery District
*Central Contra Costa Sanitary District

*Contra Costa County Employees’ Retirement Association
*Contra Costa Housing Authority

*Contra Costa Mosquito and Vector Contro} District
*Local Agency Formation Commission

*Rodeo Sawdtary District

*In-Home Supportive Services Authority

*First 5 - Children & Families Commission

*East Contra Costa Fire Protection District
*Rodeo-Hercules Fire Protection Distriet

*8an Ramon Valley Fire Protection District

**Contra Costa County Fire Protection District and Moraga-Orinde Fire Protection District issued Pension
Obligation Bonds in 2005 which affected contribution rates for these two employers. Subsequently, Con Fire has
made additional payments to CCCERA of its UAAL in 2006 and 2007.

ADMINISTRATION .
CONTRIBUTIONS -2~
{Resojution) .
TAContibutionsResolutions\Resolution 7-1-11 rates.doc



TUOL/¥/%

£ eded

TYNIE TYHINIBXSECS PN ZT-TT0Z sdnoJs 3500 v\ (0T-8T-T1) alnpsyos 18% TTOT-CEOT\SUORNLaDY:L

£956°0
WS Adsjewie) peamluag uolAg
123510 AMEPUES 0apCY g# (Naim 1500 UIFV
WLOE
19142516 UORDRI0L4 31 AJUNoD B3s0) EQUO) G dnoio 3507
Apteuny BUSnoH B150) EROD ¥t dnolp 150D %0861
- HOTEL
319115)(3 AIEHURS B3SO0 BALAGY (eIIUD g dnoup 1560 = LIt
Hnog Jousdns
JILISH] {0.3Ua0 JopIap, 77 GUNBEOIN DD
saAles sAloddns BLIoH-U| IZSE0 TZSE'0
T |esausg AJunod i dnoin 1s0]
%686 ¥IN
OIS VOIIB101 B[ AS|{eA UDLUEY UBS
IS0 UOIIBI0L BI]3 SBNBH-0B[0Y %68'6 vd
101151 UODEINIS Bl Aeputio-eBetow %699 %R6E
LS VOIIR0 Bl 81507 BUOD J5E]
1Ny 1oyadng
ugieonssY Juswa ey sasdoydusg Aninod eyEa) elluc) YHETET ¥iN
UOISERULLOD SOL[ILIES PUE USIMILD - § 18I
PLASIA JUBLIRARIdie jeAIUNIA pUe[S] BYYRd %ETEL $%LTBT
12118]G [011UD7) JoyaA 73 oynbso 30 AEPST %ATTL
DVt He i
|edaLRg Ajuno) T# dnoug 1500
BUIEN JSAO[ET TMoIE 1563
£566°0 LES6D 8956°0 BEE50 8b56°0 BPS6°0
%aES w/N %I9TT %019 %L0'0T %019
UEE'S HOETT viN %079 %L0°0T %073
UEGE %0T'8 ¥/N %90t %CLe %10
%St Y/N %ET BT %6891 HTLET %LL8E
%rr'el HLFET ¥/N %668'9F BLLET WL QT
#ITTT 0TSl

103304 AYjIqepuniay-tonN

Apiuou pLES JO S58IK3
Appuot 0SS 1554

PEOUEIRE-NON

Ajruotu 0SES JO ssadg
Autuow pges 15114

QIDNYHNI-NON HILL TYHANID

103204 AHIqUPEnfaE-HoN
Apnag (e[0s Uf LON 3 $ SIGIEE 1Y

Auow psEg 30 599
Appuowt QGES 183
TE @ %T peaueud 100 £ 5IE

Aunaas [pa0g G LGN 1 $ SIGER Y

Ajjiuow pEEs Jo 55803
Apauous 0geS 181

401304 Aljnpunfay-uon
Ajimoas fe1oog Uy 10N 41§ 219831ty

Altnuoua QSES o 5593
Apfuow OSES 35144
S5 @ St POIUETE 103 T 481l

Aproes j2Pos Ul LON Ji § 2(QBna 1Y

A3janoes 184o0S U] 1B ARIUot ISES §0 559X
f1n28s [RgE0s Uy g AJRUOW OSES 1514

€5 @ %L PoalEUT SISVE T 491K
QIINYHNI - SHALL TYHINTD

NOLLYIDOSSY INANIHILIY STIA0TdINE ALNNOD YISO YHINQD
€ ANV T SHIIL - TVHINID

v g



TEoE/L/E

tedegd TN ALAIYSHESTYNEE TT-TTOT S0n0uD 3503 Mv\{0T-BT-TT) S|RpaLps B3ey TTHT-TIOTASUORNALue L

BELE'D
HETYT
PUISIC UopB104d Bl SBINJISH O8poY T # dnoug 300 w6 IE
US| MORDII0IE B A][EA UOWRY Leg 1T # dnolg 3500
PHISIG Uonoa1aLd 24 epuli( efetopy 0T # dnodn 3503
A TIL6'0
£007 ‘E Menuef sauis saq)y wsg - Aages Ajunosy 6 # Onoao 350y s
WSHET
15K YOOI R BISOD) BIUG) 35EY
PSI] VoRINTAG Baiy Auney elsel) eiuo) 8 # €noJg 3500
HEGTE
Aageg Auno) £ # dnolg 109
SUEN JSAOAUy ano.g 1563
OTLED L6 S0L6°0 504670 ToL6'0
WO LY %S5'YT WLB0E AHBE'ST %OT'LT
%BL8E A &uﬁmm ) %99'EY SLL9'%T .xww.m.m

oo %Eauﬁt:ﬁmm,:uz

S B 1y

QIDNVHNI-NON HILL ALIIVS

401007 Ayfqopunfay-tion

: & 9|qiBge v
T PoouBUT 10 J ASJES

S aas iy
0% & HE perUBhU3 J15va 2 ASjes
QIDNYHNE D H3LL ALIAVS

Jopng Aypgopunfay-uon

S aq8lB iy
0% @ %t pasuequd 100 ¥ Aiojes

S ey ||y

€ paoleuy Disva v Aaje
QIINVYHND ¥ HIEL AL34VS

ZT0¢ '0% aNNi HONOUHL TT0Z 't AINT 903 JAI3443 S31vd NOILNANINGD UIX01dINg
NOLLYID0SSV INIINTHLLIY ,STIAOTdING ALNNOD VLSOOI VHLNOD

g LI1gIHX3

J ANV V SH3LL - AL34VS



CONTRA COSTA COUNTY EMPLOYEES' RETIREMENT ASSOCIATION {CCCERA}

EMPLOYER RATES FOR VARIOUS SUBVENT]ON LEVELS

The presentation of the following two Exhibits € and D, has changed from the prior year because of
depoaling. We have presented the same information as in prior year contribution rate packets butisina
different format and categorized by General Cost Groups - Exhibit C, and Safety Cost Groups - Exhibit D.

GENERAL INFORMATION

All rates are shown as a percent of payroll,

Employee contribution rates vary depending upon their age at entry. For this reason, subvention
percents are AVERAGES for that coverage category.

To compute the exact subvention percent for each employee, do the following:

1. Find the employee’s basic contribution rate on the attached charts using the coverage
category and the employee’s entry age. Only the Basic rate can be subvented.

2. Multiply this by your subvention percent (i.e. 50%, 75%, etc.).
Multiply this result by the non-refundability factor for the appropriate Cost Graup {found on
ExhibitA&B).

CAUTION — these rates are for employer subvention, NOT employer pick-up of employee contribution
rates. When an employer subvents, the contribution subvented is not placed in the member’s accourt
and is therefore not available to the member as z refund. For this reason, the employer pays the
contribution at a discount (i.e. “Non-Refundakility Factor”).

Employer pick-ups of employee contributions are those made under Section 414 (h)(2) of the Internal
" Revenue Code. These contributions are added to the member’s account, are avaliable to the member as
a refund and are considered by CCCERA as part of the member's compensation for retirement purposes.

TACantributions\Subvention Ivis\2011-2012\Narrative on Various Subvention levels 7-3-11.docx Page 5
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CONTRA COSTA COUNTY EMPFLOYEES’ RETIREMENT ASSOCIATION

ADJUSTING RATES
TO REFLECT
EMPLOYEE PAYMENT
OF EMPLOYER COST

A provision in the law allows safety members to defray the employer cost for the
«3074 ot 507 enhanced benefit. - If you are providing the “3% at 50” enhanced benefit
to your safety employees and if your employees have agreed to defray part of your
increased cost, you will need to adjust both employee and employer rates:

Employee rate — Increase the employee’s rate by the cost-sharing percent of
payroll agreed upon. :

Employer rate — Decrease the employer’s rate by a percent of the cost-sharing
percent of payroll using the applicable Safety refimdability factor:

EXAMPLE FOR TIER A: If the cost-sharing percent is 9.0%,
Employee rates should be increased by 9.0%.
The employer rate should be decreased by (9.0% x .9701)
= 8.7309%

EXAMPLE FOR TIER C: If the cost-sharing percent is 2.1%,
Empleyee rates should be increased by 2.1%.
The employer rate should be decreased by (2.1% x .9712)
= 2.0395%

Employer Contribution Prepayment Program & Discount Factor
for 2011-12 is .960

If you are currently participating in the prepayment program and wish to continue, you
don’t need to do anything other than prepay the July 1, 2011 through June 30, 2012
contributions on or before July 30, 2011. If you wish to start participating, please contact
the Accounting Division at the Retirement Office by March 31, 2011.

The discount factor for the fiscal year July 1, 2011 through June 30, 2012 has

changed and will be .960 based on a reduction in the interest assumption rate from 7.8%
to 7.75%.

_T:\Contributions\Subvention vis\2011-2012\rai suls chart & prepay discount 7-1-11 EE cost sharing.doc ~ Page 8



Entry
Age

15
t6
17
18
19
20
Z1
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
KL
40
41
42
43
44
45
46
47
48
45
50
51
52
53
54
55
56
57
58
B9
50

TIER I - "1.67% @ 55" (Non-Enhanced)

Effective 7/1/11 - 6/30/12

(Expressed as a Percentage of Monthly Payrol)

Basic
FIRST $350 OVER $350
3.63% 544%
3.69% 5.53%
3.74% 5.61%
3.80% 5.70%
3.86% 5.79%
3.92% 5.88%
3.58% 597%
4.04% 6.06%
4.10% 6.15%
4.16% 6.24%
4.23% 6.34%
4.29% 6.43%
4.35% 6.53%
4.42% £.63%
4.45% 6.73%
4.55% 6.83%
4.63% 6.94%
4.70% 7.05%
4.77% 7.15%
4.84% 7.26%
491% 737%
4.99% 7.49%
507% 7.60%
5.15% 7.72%
5.23% 7.84%
531% 7.97%
5.40% 8.10%
5.49% 8.23%
5.58% 8.37%
5.67% 8.51%
5.78% 8.67%
5.90% 8.85%
6.01% 9.01%
6.10% 2.15%
821% 0.32%
6.31% 9.47%
6.35% 9.53%
6.35% 0.52%
6.33% 9.49%
6.11% 0.16%
6.11% 2.16%
6.11% 9.16%
6.11% 8.16%
6.11% 2.16%
6.11% 9.16%
6.11% 8.16%

COLA
FIRST $350  OVER §350
1.79% 2.69%
1.82% 2.73%
1.85% 2.77%
1.88% 2.82%
1.91% 2.86%
1.94% 2.91%
1.97% 2.95%
1.99% 2.99%
2.03% 3.04%
2.05% 3.08%
2.00% 3.13%
2.12% 3.18%
2.15% 3.23%
2.19% 3.28%
2.22% 3.33%
2.25% 3.38%
2.29% 3.43%
2.32% 3.48%
2.35% 3.53%
2.39% 3.56%
2.43% 3.64%
2.47% 3.70%
2.51% 3.76%
2.55% 3.82%
2.58% 3.87%
2.63% 3.04%
2.67% 4.00%
2.71% 4.07%
2.76% 4.14%
2.81% 4.21%
2.85% 428%
2.91% 4.37%
2.97% 4.45%
3.01% 4.52%
3.07% 4.61%
3.12% 4,68%
3.14% 4.71%
3,13% 4 70%
3.13% 4.69%
3.02% 4.53%
3.02% 4,53%
3.02% 4.53%
3.02% 4.53%
3.02% 4.53%
3.02% 4.53%
3.02% £.53%

COLA Loading Factor: 4842%

Total
FIRST $350
5.42%
5.51%
5.59%
5.68%
577%
5.86%
5.95%
6.03%
6.13%
6.21%
8.32%
68.41%
6.50%
6.61%
8.71%
8.80%
B,82%
7.02%
7.12%
7.23%
7.34%
7 46%
7.58%
7.70%
7.81%
7.04%
8.07%
8.20%
8.34%
8.48%
8.63%
8.81%
B.96%
9.11%
2.28%
8.43%
0.40%
9.48%
9.46%
2.13%
8.13%
8.13%
9.13%
9.13%
8.13%
8.13%

OVER $350
8.13%
8.26%
8.38%
8.52%
8.65%
879%
8.92%
9.05%
9.18%
9.32%
9.47%
9.61%
9.76%
9.91%
10.06%
10.21%
10.37%
10.53%
10.68%
10.85%
11.01%
11.19%
11.36%
11.54%
i1.71%
11.91%
12.10%
12.30%
12.51%
12.72%
12.85%
13.22%
13.46%
13.67%
13,93%
14.16%
14.24%
14.22%
14.18%
13.69%
12.69%
13.69%
13.69%
13.69%
13.69%
13.69%

T MOTE: Al rates dbove assume the employes is covered nder Sociad Security. If the employee is not

under Social Seaurity, use the "OVER $350" rate and apply it to all reported compensation,

GenNemRaies T-1 unenhanced E 7-1-11xls Exhibit £
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Enfry Age
15

16
i7
18
19
20

22
23
24
25
26
a7
2B
29
30
31
32
33
34
25
36
37
38
39
40
41
42
43

45

47
48
42

51
52
53

55
56
57
58
53
60

SAFETY - "2% @ 50" (Non-Enhanced)
Effective 7/1/11 - 6/30/12
{Expressed as o Percentage of Monthly Payroli}

Basie
7.99%
7.99%
7.99%

7.99%

7.99%
7.99%
7.99%
8.11%
8.24%
8.36%
8.49%
8.62%
8.74%
8.88%
9.01%
9.15%
5.29%
9.43%
9.58%
9.73%
9.88%
10.04%
10.20%
10.38%
10.55%
10.75%
10.93%
11.17%
11.40%
11.68%
11,88%
11.91%
11.86%
11.77%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%

CoLA
4.58%

4,58%
4.58%
4,58%
4.58%
4.58%
4.58%
4,65%
4.72%
4,79%
4.86%
£4.54%
5.01%
5.09%
5.16%
5.24%
5.32%
5.40%
5.49%
5.57%
5.66%
5.75%
5.84%
5.95%
6.04%
6.16%
6.26%
6.40%
6.93%
6.69%
6.80%
6.82%
6.79%
6.74%
6.67%
6.67%
6.67%
6.67%
6.67%
6.67%
6.67%
6.67%
6.67%
6.67%

6.67%

6.67%

COLA Loading Factor:  57.28%

Safety Rates non-enhanced F 7-1-11xls Exhibit F

Page 10

Total
1257%
12.57%
12.87%
12.57%
12.57%
1257%
12.57%
1276%
12.96%
13.15%
13.35%
12.56%
13.75%
13.97%
14.17%
14.35%
4.61%
14.83%
15.07%
15.30%
15.54%
1B.79%
16.04%
16.35%
16.59%
16.91%
17.19%
17.57%
17.93%
18.37%
18.68%
18.73%
18,65%
18.51%
18.32%
18.32%
18.32%
18.32%
18.32%
18.32%
18.32%
18.32%
18,32%
18.32%
18.32%
18.32%




TIER I - "2% @ 55" (Enhanced)
Effective 7/1/11- 6/30/12
(Expressed as o Percentage of Monthly Payroll)

Entry RBasic COLA Total
Age FIRST $350 OQVER$350 FIRST $350  QVER $350 FIRST $350 OVER $350
15 3.16% 4.74% 1.87% 2.81% 503% 7.85%
16 3.21% 4.81% 1.50% 2.85% 5.11% 7.66%
17 3.26% 4.8%% 1.53% 2.90% 519% 7.79%
18 331% 4.96% 1.96% 2.54% B527% 7.90%
19 3.36% 5.04% 1.99% 2.98% 5.35% 8.02%
20 3.41% 5.12% 2.02% 3.03% 543% 8.15%
21 3.47% 5.20% 2.05% 3.08% 552% 8.28%
22 3.52% 5.28% 2.09% 3.13% B.&l% 8.41%
23 3.57% 5.36% 2.11% 117% 5.68% 8B3%
24 3.63% 5.44% 2,15% 322% 5.78% B.66%
2B 3.69% 5.53% 2.18% 3.27% 587% 8.80%
26 3.74% 5.61% 2.21% 3.32% 595% 8.93%
27 3.80% 5.70% 2.25% 3.37% 6.05% 9.G7%
28 3.85% 5.78% 2.28% 3.42% 6.13% 2.20%
29 3.91% 5.87% 2.32% 3.48% 6.23% 9.35%
30 3.97% 5.96% 2.35% 3.53% 6.32% 9.49%
31 4.03% 6.05% 2.39% 3.58% 6.42% 9.63%
3z 4.09% 6.14% 2.43% 3.64% 6.52% 2.78%
33 4.16% 6.24% 2.46% 3.69% 6.62% 9.93%
34 4.22% 6.33% 2.50% 3.75% 6.72% 10,08%
3B 4.29% 6.43% 2.54% 3.81% 683% i0.24%
36 4.35% 6.53% 2.58% 3.87% 6.93% 10.40%
37 4.42% 6.63% 2.62% 3.93% 7.04% 1056%
38 4.45% 6.73% 2.65% 3.98% 7.14% 1071%
3% 4.55% 6.83% 2.69% 4.04% 7.24% 10.87%
40 4.62% 6.93% 2.73% 4,10% 7.35% 1103%
41 4.69% 7.04% 2.78% 4.17% T7AT% 11.21%
42 4.77% 7.15% 2.82% 4.23% 7.59% 11.38%
43 4.84% 7.26% 2.87% 4.30% 7.71% 1156%
44 4.92% 7.38% 2.91% 4£37% 7.83% 1175%
45 4.99% 7.49% 2.95% 4.43% 7.94% 11.92%
46 5.08% 7.62% 3.01% 4.51% 8.09% 12.13%
47 5.16% 7.74% -3.05% 4.58% B.21% 1232%
48 5.25% 7.87% 3.11% 4,66% 8.36% 1253%
49 5.34% 2.01% 3.16% 4.74% 8.50% 12.75%
50 5.43% 8.15% 3.22% 4.83% 8.65% 12.98%
51 5.55% 8.32% 3.28% 4.93% 8.84% 13.25%
B2 5.65% 8.48% 3.35% 5.02% 9.00% 13.50%
53 5.74% 8.61% 3.40% 5.10% 2.14% 13.71%
54 5.85% 8.77% 3.46% 5.19% 9.31% 13.96%
55 5.94% 8.91% 3.52% 5.28% 9.46% 14.19%
56 5.97% 8.56% 3.54% 5.31% 9.51% 14.27%
57 5.97% 8.56% 3.54% 5.31% 5.51% 1427%
58 5.95% 8.93% 3.53% 5.29% 9.48% 14.22%
59 5.75% 8.62% 3.40% 5.10% 2.15% 13.72%
60 5.75% 8.62% 3.40% 5.10% 9.15% 1372%

COLA Leading Factor: B9.21%

=NOTE: Al rates ghove assume the employez is covered under Soeial Security. If the employee is not
under Socia) Security, ugz the "OYER $350" rate and apply it to all reported compensation.
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TIER IIT ~ "2% @ 55" (Enhanced)
Effective 7/1/11 - 6/30/12
(Expressed as a Percentage of Monthly Payroll)

Eniry Basic COLA Total
Age . FIRST$350 (OVER$350 FIRST$350 OVER$3B0  FIRST$350  OVER $350
15 3.16% 4.74% 1.57% 2.36% 473% 7.10%
16 3.21% 481% 1.60% 2.40% 4.81% 7.21%
17 3.26% 4.89% 1.63% 2.44% 4 89% 7.33%
18 331% 4.96% 1.65% 2.47% 4.96% 7.43%
19 3.36% 5.04% 1.67% 2.51% 5.03% 7.55%
20 3.41% 35.12% 1.70% 2.55% 5.11% 7.67%
z1 3.47% 5.20% 1.73% 2.59% 5.20% 7.79%
22 3.52% 5.28% 1.75% 2.63% 5.27% 7.91%
23 3.57% 5.36% 1.78% 2.67% 535% B.03%
24 3.63% 5.44% 1.81% 2.71% 5.44% B.15%
25 3.69% 5.53% 1.84% 2.76% 5.53% 8,29%
26 3,74% 561% 1.87% 2.80% 5.61% 8.41%
Z7 3.80% 5.70% 1.89% 2.84% 569% 8.54%
28 3.35% 5.78% 1.92% 2.88% 577% 8.66%
29 3.91% 5.87% 1.95% 2.93% 5.B6% 8.80%
30 3.97% 5.96% 1.98% 2.97% - BoB% BS3%
31 4.03% 6.05% 2.01% 3.02% 6.04% 2.07%
32 4.09% 6.14% 2.04% 3.06% 6.13% 9.20%
33 4,16% 6.24% 2.07% 3.11% 6.23% 2.35%
34 . 422% 6.33% 2.10% 3.15% 6,.32% 248%
35 4.20% - 6.43% 2.13% 3.20% 6.42% 9.63%
36 435% 6.53% 2.17% 3.25% 6.52% 978%
37 4.42% 5.63% 2.20% 3.30% 6.62% 0.93%
38 4.49% 6.73% 2.23% 3.35% 672% 10.08%
39 4.55% 6.83% 2.27% 3.40% 6.82% 1023%
40 4,62% 6.93% 2.30% 3.45% 6.92% 10.38%
41 4.69% 7.04% 2.34% 3.51% 7.03% 10.55%
42 4.77% 7.15% 2.37% '3.56% 7.14% 1071%
43 4.84% 7.26% 2.41% 3.62% 7.25% 10.88%
44 4,92% 7.38% 2.45% 3.68% 7.37% 11.06%
45 - 4,99% 7.49% 2.49% 3.73% 7A48% 11.22%
46 5.08% 7.62% 2.53% 3.80% 7.61% 11.42%
47 5.16% 7.74% 2.57% 3.86% 7.73% 11.60%
48 525% 7.87% 2.61% 3.92% 7.86% 11.79%
49 5.34% 8.01% 2.66% 3.99% 8.00% 12.00%
50 5.43% 8.15% 2.71% 4.06% 8.14% 12.21%
51 5.55% 8.32% 2.77% 4.15% a8.32% 12.47%
52 5.65% 3.48% 2.82% 423% BA7% 12.71%
53 5.74% 8.61% 2.86% 4,29% 8.60% 12.90%
54 5.85% 8.77% 2.01% 4.37% 8.76% o 13.14%
B5 5.94% 801% 2.96% £.44% BO0% 13.35%
56 5.97% 8.96% 2.98% 4.47% B.95% 13.43%
87 5.97% 8.96% 2.98% 4.47% 8.95% 13.43%
58 5.95% 8.93% 2.97% 4.45% 8.92% 13.38%
B9 5.75% 8.62% 2.87% 4.30% B8.62% 1292%
60 5.75% 8.62% 2.87%. 4.30% B.62% 12.92%

COLA Leoding Factor: 49.84%

s*MOTE:  All rates above assume the employee is covered under Secial Security. If the employee is not
under Social Security, use the "OVER $350" rate and apply it to oll reported compensation,
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Entry Age
15

16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
3
32
33
34
35
36
37
38
33
40
41
42
43
44
45
46
47

- 48
49
50
51
52
53
54
55
56
57
58
55
60

Safety Rates (Tier A) enhanced T 7-1-11xls Exhibit I

SAFETY (TIER A) - "3% @ 50" (Enhanced)

Effective 7/1/11 - 6/30/12
{Expressed as a Fercentage of Menthly Payroll)

Basic
7.99%
7.92%
7.99%
7.99%,
7.99%
7.99%
7.99%
8.11%
8.24%
8.36%
8.4%%
8.62%
8.74%
8.88%
9.01%
8.15%
9.29%
9.43%
9.58%
9.73%
9.88%
10.04%
10.20%
10.38%
10.55%
10.75%
10.93%
11.17%
11.40%
11.68%
11.88%
11.91%
11.86%
11.77%
11.65%
11.65%
11.65%
11.65%
11.65%

11.65%

11.65%
11.65%
11.65%
11,65%
11.65%
11.65%

coLA
6.06%
6.06%
6.06%
6.06%
6.06%
6.06%
6.06%
6.15%
6.25%
6.34%
6.44%
6.54%
6.63%
6.74%
6.84%
6.54%
7.05%
7.16%
7.27%
7.38%
7.50%
7.62%
7.74%
7.88%
8.01%
8.16%
8.29%
8.48%
8.65%
8.86%
9.02%
9.04%
9.00%
8.93%
© 8.84%
8.84%
8.84%
8.84%
8.84%
8.84%
8.84%
8.84%
8.84%
8.84%
8.84%
£.84%

COLA Loading Facior: 75.89%
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Total

14.05%
14.05%
14.05%
14.05%
14.05%
14.05%
14.05%
14.26%
14.49%
14.70%
14.93%
15.16%
16.37%
15.62%
15.85%
16.09%
16.34%
16.59%
16.85%
1711%

17.38%
17.66%
I7.94%
18.26%
18.56%
18.91%
19,22%
19,65%
20.05%
20.54%
20,90%
20.95%
20.86%
20.70%
20.49%
20.49%
20.49%
20.49%
20.49%
20.49%
20.45%
20.49%
2049%
20.45%
20.49%
20.49%




Entry Age
i5

i
17
18
19
20
21
22
z23
24
25
26
27
28
29
30
3t
32
33
34
a5
36
37
38
39

41
42
43

45
4
47
48
49
50
51
52
53
B4
55
56
57
58
59
60

SAFETY (TIER C) - "3% @ 50" (Enhanced)
Effective 7/1/11 - 6/30/12
(Expressed as a Percentage of Monthly Payrolf)

Basic
7.62%
7.62%
7.62%
7.62%
7.62%
7.62%
7.62%
7.73%
7.85%
7.97%
8.09%
821%
§.34%
8.46%
8.59%
8.72%
8.85%
8.99%
9.13%
9.27%
9.42%
9.57%
9.73%
9.89%
10.05%
10.24%
. 10.44%
10.64%
10.82%
10.96%
10.98%
10.93%
10.69%
11.07%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%
11.65%

COLA
3.07%
3.07%
3.07%
3.07%
3.07%
3.07%
3,07%
3.11%
3.16%
321%
3.26%
331%
336%
341%
3.46%
3.51%
3.56%
3.62%
3.68%
3.73%
3.79%
3.85%
3.92%
3.98%
4.05%
4.12%
420%
428%
4.36%
441%
4.42%
4.40%
4.30%
4.46%
4.69%
4.69%
4.69%
4,69%
4.69%
4,69%
4.69%
4.69%
4.69%
4.69%
4.69%
4.69%

COLA Loading Facior: 40.27%

Safety Rates (Tier ¢} enhanced J 7-1-11xls Exhibit J

Page 14

Total
10.69%
10.69%
10.69%
10.69%
10.69%
10.69%
10.69%
10.84%
11.01%
11.18%
1135%
1152%
11.70%
1187%
12.05%
12.23%
12.41%
12.61%
12.81%
13.00%
13.21%
13.42%
13,65%
13.87%
14.10%

, 14.36%

14.64%
14.92%
15.18%
1537%
15.40%
15.33%
14.99%
1553%
16.34%
16.34%
16.34%
16.34%
16.34%
16.34%
16.34%
16.34%
16.34%
16.34%
16.34%
16.34%
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